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Thank You from the  Region 7 Man-

agement Teamé 
We couldn't a dun it without 'cha!  If you volunteered 

to help with the games during the Show of Champs, 

thank you from the bottom of our hearts.  Those who 

played the games obviously had a good time.  A 

good time was what the whole evening was about 

and that's what happened.  But none of the games 

would have happened if you hadn't stepped up and 

volunteered.  The Team wants to have the games at 

next year's competition with some scheduling and 

location changes.  We hope you will also consider 

helping with the games next year, too.   

 A special thanks goes to members of Sunflower Har-

mony Chapter.  Nearly their entire membership, in-

cluding organizer Carmen McEwen, were involved in 

creating, organizing and helping with the 

games.  Now that's over and above what was asked 

of others!  

Thank you again to all who volunteered, for stepping 

up and saying yes when we asked for volunteers. 

Congratulations Kansas City  

Chorus and Legacy quartet 

Region 7 2010 champions! 
 

 

 

 

 

 

Legacy quartet: Karla J. KrautðBaritone, Stacey 

SchumacherðLead, Trish HollandðBass and 

Wendy PoolðTenor 
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Slide Shows of all the Competitors are available on 
the Regional Competition page of the website, along 
with the score sheets. 

Judges commentsé 

 
The RMT was pleased with the judges positive com-
ments about this years competition, but as we all 
know, contest is about learning how we can improve 
our barbershop skills.  Following are a few of the 
judges comments to ponder.  

Continue to learn and apply good vocal skills. 

Add individual listening skills within chorus re-
hearsals and encourage an ear toward section 
chord purity, as well as more consistent blend. 

Energy is not created by muscling voices.  Build 
support skills to add harmonics and dynamic 
variance. 

Lots of good things happeningðkeep building 
and teaching. 

Vocal production mastery is your key to success 
in the Unit Sound category. 

Most songs are structurally fine, while others are 
too difficult and need some tailoring to fit the cho-
rus and quartets. 

Dynamics show promise but tempo and rhythm 
need more work. 

Energy and unity need work, both external and 
internal energy. 

Need a better understanding of character and 
how it relates to interpretation. 

Hair/makeupðchoices are too minimal/natural.  
Go for greater drama under the lights.  Give 
yourself the advantage of looking A level from 
the start. 

Physical expression is often too stiff and/or 
heavy handed.  Strive for greater freedom and a 
more buoyant presence physically. 

Go for moves that enhance the music, not the 
words. 

What a Wonderful Convention! 
 
Congratulations to our Winnersé. 

1st Place Quartet  590 Legacy  

2nd Place Quartet 548 JAZZ! Quartet  

3rd Place Quartet 543 WINE! Quartet  

4th Place Quartet 537 All That! 

5th Place Quartet 518 Applause 

Most Improved  
Quartet         

108 pts All That! 

1st Place Chorus  656 Kansas City Chorus  

2nd Place Chorus 
and 1st place Division 
AA Chorus 

557 Acappella Omaha 

3rd Place Chorus, 2nd 
place Division AA Chorus 

553 Sunflower Harmony 

4th Place Chorus and 3rd 
place Division AA Chorus 

551 Harmony Central  

5th Place Chorus, 1st 
place Division A Chorus, 
Ruby Pike Award  

538 Sound of the Heartland  

2nd Place Division 
A Chorus 

498 Lincolnaire 

3rd Place Division 
A Chorus 

487 Wichita 

Most Improved  
Chorus     

33 pts Sunflower Harmony 

Garee Rogers Award 
Recipient 

 Kathy Cornish 

New in 2010 - Audience 
Appreciation Awards     
  -Chorus 
  -Quartet 

   
 
Sound of the Heartland 
Special Arrangement 

http://www.sweetadelinesregion7.com/Regional_Competition.php
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A battle between 2 Barbershop 

Choruses directed and choreo-

graphed by one of Sweet Ade-

line's two winning - est teams!  

 

East Star Chorus - Directed by 

Jean Barford with choreographer 

Cindy Hanson 

North Star Chorus - Directed by 

Jim Arns with choreographer Renee 

Porzell  

 

Experience one and a half days of 

singing and competing with a VERY 

LARGE chorus!  An excellent educa-

tion in Barbershop Harmony!  

 
Online registration opens on June 1st.  Detailed 

information will be available at this time on the 

Region 7 website. A downloadable packet will 

also be available online.  

Date and 

times:  

June 3, 2011ð7:00 to 10:00 p.m. 

June 4, 2011ð8:00 a.m. to 5:00 p.m. 

June 4, 2011ðThe Battle is On! 8:00 

p.m. to Midnight 

June 5, 2011 ï8:00 a.m. to 1:00 p.m. 

Cost:  $99.00 per participant 

Who:  Region 7 and all Sweet Adelines 

Other female singers who want to 

learn more about Barbershop 

(age 18 and older) 

Music Educators who want to ob-

serve (male or female) 

Where:  Marriott Hotel 
200 W 12th Street 
Kansas City, MO 
816.421.6800 
 
Room reservations open up on June 
1, 2010ðask for the Sweet Adeline s 
rate 

If you are one of the first 300 regis-

trants, you will be assigned to a chorus 

and receive a link to access music and 

learning tapes  in October.   You will also 

receive a color coded t -shirt and routine 

event updates.   Those who register late 

will be put on a waiting list ñfirst come, 

first served,  If you aren't assigned to a 

chorus you will have the  wonderful and 

thrilling  experience of observing the 

"masters" at work and will be part of the 

audience for this "first of it's kind" 

event!  
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Marketing your Chorus:  Where Can 

We Make Improvements? 
 

1. First, help your musical director become more 
enthusiastic, energetic and knowledgeable.  She/he 
must be a positive motivator and have the ability to 
make everyone feel they are important and contribut-
ing to the chapterôs success. 

2. Recruiting and Retention has to be a focus every 
week by every member.  Two major guest nights per 
year should be built into the calendar for óspecialô 
nights.  But every chapter meeting is a recruiting op-
portunity.  This is why 
rehearsals have to be 
a positive and uplift-
ing musical experi-
ence every time. 

3. PUBLIC RELA-
TIONS!  Get out in 
your community and 
perform!  And publi-
cize your chapter ac-
tivities in your local paper at least once per quar-
ter.  Examples: officer installation, Singing Valen-
tines, Contest, every  concert, Annual Show, Christ-
mas show and guest nights. 

4. Have regular board/committee meetings where 
written reports are expected from the Music Team 
and each officer/committee chairman.   Give each 
member a job in the administration of the chapter. 

5. Go to competitions to help measure musical pro-
gress.  Go to conventions to have fun. 

6. Use quality learning tapes to speed getting off 
the page. 

7. Make the chapter meeting FUN for everyone, 
each and every time, while always striving for indi-
vidual improvement.  The energy of the rehearsal 
must come from the chorus members , not just 
from the director. 

8. One of our missions is to support music educa-
tion.  We must strengthen our connections with the 
area schools and provide support.  Feature a high 
school group on your annual show.  Buy barbershop 

music for them.  Provide coaching. 

9. Improve our new member orientation process. 

10. Check out all the resources on our Region 7 
website often.  Members only/resources. 

11. Check out all the resources on the SAI website 
often.  Members only/marketing center. 

12. Try something new this year! 

Submitted by Jane Tham, Marketing Coordinator  
 

Website did you know... 
 
That when updates have been added to the Re-
gion 7 website, they are noted on the bottom left 
hand column of the Home Page under Site Up-

dates.  
 

 
Download the Region 7 Calendaré 

 
The Region 7 website has an online calendar but 
also has a downloadable pdf of the calendar avail-
able.  To print the calendar: 
 
1. Open the Events page  
2. Click the link in the 2nd paragraph and a pdf ver-

sion of the calendar opens in a new window. 
3. Click File and Print 
 

Presidents/Team Leadersé 

 
Have you returned your Chorus Leadership contact 
information to Sandy Smith, Communications Coordi-
nator yet?   This information is needed for the 2010-
11 Region 7 Leadership Directory.  This directory will 
be made available on the Members Only page of the 
website for all membership.  If you havenôt returned 
the form and need the form resent to you, just let 
Sandy know via e-mail:  sandysmith@neb.rr.com.  
The sooner I receive all choruses information, the 
sooner the directory can be published! 

   

The energy of 
the rehearsal 

must come from 
the chorus mem-

bers... 

http://www.sweetadelinesregion7.com/Events.html
http://www.sweetadelinesregion7.com/uploads/REGIONAL_CALENDAR_2-1-10.pdf
mailto:sandysmith@neb.rr.com
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Stop Trying to Be Normal 

By Michael Beck 

 
Stop trying to be normal. It undermines your success 
and keeps you in a state of mediocrity. It's an inter-
esting phenomenon. 
 
This idea of being "normal" starts to take hold in high 
school. There begins to form this desire to "fit in" - to 
be part of a group. Or at least, not be singled out as 
someone who "doesn't fit in". Along with that comes 
the desire to be an "insider". This need to belong and 
to be an insider can be very strong for many people. 
 
Although the challenges and insecurities from our 
high school days are long gone, that need to belong - 
to be part of the group - to be accepted - to belong - 
can still be very strong. There's nothing wrong with 
wanting to be accepted and/or wanting to fit in, but 
when this "wanting" turns to "needing", it becomes 
detrimental to a person's success.  
 
This often occurs when a person has an "external 
frame of reference" rather than an "internal frame of 
reference". Having an external frame of reference 
means looking outside of one's self to determine the 
truth of thingsðthings like right vs. wrong, appropri-
ate vs. inappropriate, and successful vs. unsuccess-
ful. When a person has an external frame of refer-
ence, they look to others for approval. They base 
their self-worth and their self-image on what others 
think and say about them. 
 
Conversely, having an internal frame of reference 
means looking within one's self to determine the truth 
of things; to determine right vs. wrong, appropriate 
vs. inappropriate, and successful vs. unsuccessful. 
When a person has an internal frame of reference, 
they don't look to others for approval. I'm not saying 
recognition and acknowledgment aren't meaningful 
to someone with an internal frame of reference. I'm 
simply saying that they aren't the driving forces for 
their actions. Someone with an internal frame of ref-
erence bases their self-worth and their self-
confidence on what they know to be true about them-
selves. 

 
Which brings us back to the idea of being "normal". 
Most people consider themselves to be "normal" and 
consequently most groups of people consider them-
selves to be "normal". Therefore, in order to remain 
part of the group, one needs to remain "normal". 
 
And being "normal" - by definition - means being 
"average". Consequently, many people - in an at-
tempt to fit in and belong - spend their lives striving to 
be average. Sometimes they do it consciously and 
sometimes they do it unconsciously. Sometimes it's 
done by intent and sometimes inadvertently. But it 
happens nonetheless... 
 
A person is striving to be average (or "normal") when 
they work hard to meet a quota rather than exceed it. 
A person is striving to be average when they pur-
posely minimize themselves and their dreams so that 
their associates, family and/or friends don't belittle 
them for dreaming big. A person strives to be aver-
age by "playing it safe" - not in terms of taking physi-
cal or financial risks, but in terms of taking the risks 
inherent in hoping for, dreaming of, and working to-
wards the things that would set you apart from the 
others. 
 
It takes courage to break away from "normal"; to 
separate oneself from the crowd. You risk not fitting 
in and not being accepted by the group of people 
you've been a part of. You risk feeling embarrassed if 
you don't achieve your goals when you said you 
would. You risk being disappointed and frustrated. 
 
But when you reach your goals - when you realize 
your dreams - you will know that you are not 
"normal". You will not be average. And interestingly 
enough, you will find that you've become part of a 
new, different group. You will be part of a group that 
is not "normal". You will be part of a group that 
knows that each member is not "average". 
 
Mark Twain once said, "Keep away from people who 
belittle your ambitions. Small people always do that, 
but the really great make you feel that you, too, can 
become great." 
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The decision to separate yourself from the crowd 
comes from within. It arises from a desire to realize 
one's full potential and a resolve to take responsibility 
for one's future. It doesn't matter what others say or 
do or think. None of them pay your bills. None of 
them have your dreams. 
 
Sometimes it's a lonely path. Sometimes it's hard. 
Sometimes it's frustrating. But one thing is true for 
sure. It's always worthwhile. 
 
I know what it's like to try to fit in. I know what it's like 
to try to be normal. I used to have an external frame 
of reference. 
 
But I changed. I stopped trying to fit in. I stopped try-
ing to be average and I started striving for excel-
lence. I started setting bigger and bigger dreams and 
goals. I started associating with other successful 
people. I don't fit in very well with people who are 
"normal". I never have. But I've come to realize that I 
fit in with people who are extraordinary. 
 
So stop trying to be normal. Come and join me in-
steadé 
 

Meet the newest member of  the RMT:  

 
Pat Mikels , of the Kansas City 
Chorus, has been married for 42 
years and she and her husband, 
Ron, have 4 daughters, 4 grand-
sons and 2 granddaughters.  Pat 
joined Sweet Adelines as a mem-
ber of the Kansas City Chorus in 
the summer of 2004 after seeing 
4's Company sing at the Zona 
Rosa grand opening.  (3 of her 
sisters joined around the same 

time!)  She sings lead and has enjoyed being in a 
couple of rookie quartet contests (singing baritone in 
one and tenor in another!) for Kansas City and an 
octet, The Christmas Belles, that has performed dur-
ing the last 4 Christmas seasons.  Pat currently sings 
lead in a quartet that hopes to be off and singing 
soon!  She has served 4 years on the Board of Direc-

tors for Kansas City, the last 2 as president and has 
served on various committees.  She is very excited 
about the educational possibilities for our region over 
the next 2 years, not the least of which is the upcom-
ing Battle of the Barbershop Stars in June of 
2011.  During the day, Pat is a Sr. Support Assistant 
for MetLife in their Small Market Operations Center 
located in Briarcliff. 
 
Returning members for the 2010-11 year are: 
 
 
 
 
 
 
 

 
 
 
 

  
 

 
 
 
 
 
 

 
 
 
 
 
 
 

Team Leader  
Janet Davis  

Communications Coordinator  
Sandy Smith  

Directors Coordinator  
Kim Kraut  

Events Coordinator  
Linda Smith  

Finance Coordinator  
Rosemary Olas  

Membership Coordinator  
Phyllis VanHorn  

Marketing Coordinator  
Jane Tham  
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Group Ticket Discount for Coronet Club...  

Every year the Coronet Club puts on an annual show 

at the international competition.  This year the pres-

tigious Coronet Club will induct our own ZING! Quar-

tet into their ranks.  Please join them in Seattle for 

this show to share in the time-honored tradition of 

adding new Queens to the Coronet Club.  Not only 

will you get to be part of this ceremony, you will be 

entertained by some of the best in our organization---

past queens.  There are going to be special guests at 

this show such as MaxQ, the BHS International 

Champions.  This promises to be a terrific show this 

year.  Click here to download the flyer. 

 

Tickets for this show are $30.  If there are more than 

20 tickets purchased on your order, there is a dis-

count of 10% for each ticket ($27 each).  The order 

form can be sent to Susan Ives, no later than June 

30th,  or directly to the address on the form.  Please 

write Susan Ives' name on your order form if you mail 

it to Bonnie.  If you would also let Susan know how 

many tickets you are ordering, it would help her keep 

track of her Region #7 ticket sales. She can be 

emailed at ssives@sbcglobal.net.     

 

New! *Real Guide to Growth Membership Hand-

book  Membership is the lifeblood of Sweet Adelines 

International. Every chapter needs a well-crafted 

membership action plan to stay dynamic and effec-

tive. As such, the Real Guide to Growth was created 

with our members in mind. Each section identifies 

and explains effective processes for developing 

membership plans that generate real results.  

The Real Guide to Growth includes: 

A workbook of intuitive membership planning 
exercises and templates. In a snap, choruses will 
link the chorusô main membership strategies into 

one organized and achievable membership plan. 
 

A roadmap for persuading nonmembers to form 
an interest in the organization, and ideally, turn-
ing those prospects into loyal members. 

 

Nuggets of valuable information that will help 
each chorus member prepare for a purpose-
driven membership campaign. 

 

Marketing and Public Relations tactics with a 
large assortment of sample promotions, incen-
tives, advertising propositions and word of mouth 
marketing tools that can be implemented now. 

 

A blueprint for improving the annual retention 
rate, which is at the very core of what must be 
done to ensure the long-term viability for each 
chorus and the organization. 

 

Vocal Lesson Plans with sample teaching plans, 
illustrations, handouts, music and more. 

 
To download this guide, you will need to login to the 
Members Only page of the International website.  
Your login is your: LastnameFirstInitial and your 
password is your membership id. 

July 15, 2010 is the deadline to submit 

articles for the August Newsletter.  Send 

your articles and pictures to sandy-

smith@neb.rr.com. 

wstxuploadlink:uploads/CCShowSeattleMailerBWs.pdf
mailto:ssives@sbcglobal.net
http://www.sweetadelineintl.org/Marketing_Center/Training_Library_files/RealGuideFINAL.pdf
http://www.sweetadelineintl.org/Marketing_Center/Training_Library_files/RealGuideFINAL.pdf
http://www.sweetadelineintl.org/Marketing_Center/Training_Library_files/RealGuideFINAL.pdf
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OFF THE CUFF quar-

tet recently spent part of 
their Valentineôs Day 
weekend sharing their love 
of music when they were 
invited to sing The Na-
tional Anthem for Drake 
Universityôs Hoops 4 Hope 

womenôs basketball game.  This was the third year 
in a row that the quartet was involved with this won-
derful fundraising effort to raise money and aware-
ness of all types of cancers.  Marilyn, Jennie, Alison 
and Nan are pictured with ñPorterhouseò the reigning 
Drake University Most Beautiful Bulldog.   

 

EMERALD CITY CHORUS  had a very busy 

first quarter in 2010! 

In January we welcomed the delightful Sheri Hart to 

the Diva Den for a very productive choreography 

session. 

February brought Singing Valentines. We had four 

quartets delivering them over the three day period.  

We delivered to 56 very appreciative recipients.  

During the same time period (February 12-14) we 

also hosted a booth at the Wichita Womenôs Fair at 

Century II.  We distributed our ñFREE GUEST 

PASSESò to approximately 1,100 women during the 

weekend and visited with many more!  The first night 

of the Womenôs Fair was designated as ñGirls Night 

Outò, and we were privileged to have the entire cho-

rus perform our ñLove . . . A Cappella Styleò package 

on stage. 

At the end of February, Coach Sharon Babb was 

with us at our winter retreat helping us hone our 

competition package. 

March 4 found us back at Century II with a booth for 

ñLadies Night Outò at the Wichita Garden Show.  The 

entire chorus performed for the attendees at center 

stage.  On the following Thursday evening, the cho-

rus performed at the Rose Hill High School as open-

ing act for their presentation of ñThe Music Manò. 

We have been greeting visitors to our rehearsals on 

a regular basis and recently installed two more mem-

bers into the fold, Gail Ranger (a 41 year member of 

Sweet Adelines) and Jennifer Huffman (a returning 

charter member).  Welcome ladies, we are delighted 

youôre with us. 

Finally, Emerald City Chorus had a terrific weekend 

at the Region 7 Competition. We had a blast per-

forming our Irish package and wish to congratulate 

all of the Region 7 competitors.  Weôre proud to be 

members of Region 7 and wish Wamego Dutch Mill 

the very best as they travel to Seattle this fall. 

Submitted by 

Rachel Klein, Public Relations Coordinator 

Emerald City Chorus 

 

"Time After Time", the ACAPPELLA OMAHA 

CHORUS has longed for some "Blue Ribbons".  So 

they felt "so lucky" to be awarded first place in the 

mid-size division on April 10 during Regional Compe-

tition in Overland Park.  In addition, "Red Ribbons" all

-around for second place overall in chorus competi-


